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HP Technical University, Hamirpur (HP) 

 

Academic Audit  

SSR Proforma to be submitted by Affiliated Institutions 

 

GENERAL 

Profile of College/Institution 

 

1. General information 

Name and full Address of the College/Institution with PIN  

 

Government Pharmacy College, Kangra District Kangra, Himachal Pradesh. 

Pin Code-176047. 

Website  www.gcpkangra.ac.in 

 

 

2. Contacts for Communication 

Designation  Name  Telephone with 

STD Code 

Mobile  Fax  Email  

Director-cum-

Principal 

 

Dr. Vinay 

Thakur 

 

01892-251251 9418154232  gcpkangra@gmail.com 

 

 

     

 

3. Establishment Details 

Establishment Date of the College/Institution  1 August 2016 

Status prior to Establishment, if applicable  NA 

 

4. Accreditation Details 

AICTE/PCI approval date & reference 

With Name of Course(s) 

 

(Non-AICTE/Non-PCI courses: write 

‘Not Applicable’) 

Approval of Pharmacy Council of India (PCI) since 

12.08.2016 

HPTU approval date & reference 

With Name of Course(s) 

 

Approval for the year 2024-25 vide HPTU letter No. 

HimTU-3(Acad)B-6/2016-Vol-III-6134 dated 11.09.2024 

NAAC rank/grade  NA 

NBA rank/grade NA 

NIRF rank/grade NA 

 

5. Location, Area and Activity of Campus 

Campus Type  Address  Location  Campus Area in Acres Built up 

Area in 

sq.mts.  

Programmes 

offered  

mailto:gcpkangra@gmail.com
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Vill. 

Ghorab, 

PO 

Bhadreh

ar, 

Tehsil 

Nagrota 

Bagwan 

Distt. 

Kangra 

(HP) 

176047 

Rural  6831.78  B.Pharmacy 

 

 

     

6. Built-up Area Details (Sq. Meters) 

i) Administrative and Amenities/Circulation Area in Sq. Meters 

 

Faculty/St

ream 

Intake of 

students 

1Administrative Area 2Amenities/Circulation Area 

Required Available Deficienc

y 

Required Available Deficiency 

Engineerin

g  

 250 sqm 

for intake 

of 300 

  750 sqm for 

intake of 300 

  

Pharmacy  60 100 sqm 

for intake 

of 100 

Available 

100 sqm 

Nil 100 sqm for 

intake of 100 

Available 

100 sqm 

Nil 

Managem

ent  

 100 sqm 

for intake 

of 100 

  100 sqm for 

intake of 100 

  

Total   100   100  

1Administrative area includes: Principal’s office, main office, faculty seating area, store, reception  

area, conference room, strong room, etc. 
2Amenities/Circulation area includes: Common rooms for boys and girls, medical facility room,  

canteen, Post Office, Bank, Cooperative Store, Phone facility etc. 

 

ii) Instructional Area: 

 

Instructional Area Minimum No. of Rooms Carpet Area in sqm per 

Room 

 Required Deficien

cy 

Required Deficiency 

Class rooms/Engg/Pharmacy/ 

Management 

Total Number of Divisions 

per Year 

x Total Duration of Course 

in years x 0.5 

Available 

04 

66 (For a 

division of 

60) 

33 (For a 

division of 

33) 

Available 

75 sqm per 

classroom 

Tutorial Rooms 

Engg/Pharmacy/ 

Management 

25% of Total Class Room  Available

01 

33 Available 

50 sqm per 

tutorial 

room 
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*Laboratory for First Year 4  (which includes 2 

laboratories for Basic 

sciences)  

Available 

03 

66 Available 

90 sqm per 

Laboratory 

Laboratory other than first 

year  

2 per course per year up to 

intake of 180 per course 

Available 

05 

66 Available 

90 sqm per 

Laboratory 

Laboratory for Post Graduate 

Courses  

1 per Course - 66  

Additional 

Laboratory/Workshop  for 

“X” Category Courses  

1 - 200 (For UG)  

Drawing Hall (Engg) 1 (Up to an intake of 600) - 132  

Computer Centre 1(up to an intake of 600) Available 

01 

150 Available 

150 sqm  

Seminar Hall 1 Available 

01 

132 Available 

160 sqm  

Library 1 Available 

01 

400 Available 

400 sqm  

Language Laboratory 1 - 33  

 

 “X” Category Courses such as Mechanical, Production, Civil, Electrical, Chemical, Textile, Marine, 

Aeronautical and Allie/Relevant Courses shall require an Additional Laboratory/Workshop.  

 

 Additional 5 labs per Course, if number of Branch is more than 2 per Course 

 

*For First year Engg. Class work, the following labs are required: Pl. tick if available: 

1) English Language Communication Skills Lab [ ];        

2) Computer Programming Lab [ ] 

3) Physics Lab [ ];            

4) Chemistry Lab [ ];        

5) IT Workshop [ ]; 

6) Engineering Workshop [ ]. 

 

*For first year class work, the following Pharmacy labs are required:Pl. tick if available: 

 

1) Remedial Biology Lab [ ];   2) Dispensary & Hospital Pharmacy Lab - I [ ]; 

3) Pharm. Inorganic Chemistry lab [ ];    4) Pharmaceutical Organic Chemistry lab-I [ ]; 

5) Anatomy and Physiology lab [ ];6) English Language Communication Skills Lab[  ]. 
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Executive Summary 

 

 

Introduction:  

Government Pharmacy College, Kangra was founded in 2016 under the aegis of the Department of 

Technical Education, Govt. of Himachal Pradesh. It is approved by the Pharmacy Council of 

India (PCI), New Delhi, and is affiliated with Himachal Pradesh Technical University, Hamirpur, H.P. 

Building on its mission and tradition of excellence, the college offers a well-developed and modern 

curriculum-based undergraduate program in Pharmacy education. GPC Kangra, presently offers a 

Bachelor of Pharmacy (B. Pharm.), a 04-year degree course with a sanctioned intake of 60 students. 

The institute is duly affiliated with Himachal Pradesh Technical University, Hamirpur.. The institute is 

duly recognized by the Pharmacy Council of India, New Delhi upto 2025.  

Government College of Pharmacy,  Kangra is committed to impart quality education. Institute intends 

to fulfil the needs and expectations of students, parents, society, and the pharmaceutical industry. This 

is done through the total involvement of the well-qualified, experienced, and dedicated faculty, 

students, and supporting staff and management in the process of teaching and learning, complying 

with the quality system and continually improving the processes and system. 

Vision: 

To redefine excellence in higher education through an inclusive culture that connects innovative 

teaching and learning. 

 

Mission:  

 

 To produce Pharmacy graduates with strong fundamental concepts and high technical 

competence in pharmaceutical sciences and technology through skill development programs 

and add-on courses time to time during their graduation.  

 To educate students with a strong and well-defined concept in the various fields of 

pharmaceutical sciences including Pharmaceutics, Pharmaceutical chemistry, Pharmacognosy, 

Pharmacology and Pharmacy Practice according to the requirement of pharmaceutical 

industries, community and hospital pharmacy. 
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Action Plan: 

Sr. No.  Activity Responsbility 

1.  
Inculcate discipline and methodical work 

culture among staff and students by 

implementation of well-planned academic 

calendar curriculum and implementation 

assessment norms.  

 

Director/ Principal 

2.  
Providing a conducive academic and working 

atmosphere for faculty, staff and student for 

continual improvement. 

 

Academic Incharge 

3.  Smooth conduct of Sessional and final exams Academic Incharge 

4.  Purchase of the Instruments and Chemicals Purchase committee 

5.  Preparation of list of required chemicals and 

glassware 

All faculty and laboratory 

staff 

6.  Filling of the PCI form PCI form 

7.  Preparation of the students for the sports week 

of HPTU 

Sports Incharge and his 

team 

8.  Preparation of students for the sports cultural 

week of the HPTU 

Cultural incharge 

9.  Monitoring of the college cleanliness Cleanliness team 

10.  Monitoring of the fire safety aspects Fire officer 

11.  Industrial visvisit Training and placement 

officer 

12.  Campus inter view Training and placement 

officer 

13.  Directorate of Technical Education work Administrative department 

14.  Computer Room Computer Incharge 

15.  Seminar room Laboratory assistant 
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COWS Analysis 

[Challenges, Opportunities, Weaknesses & Strengths] 

 

 

 

Institutional Challenges: 

 

 To collaborate with national and international organizations for academic and research 

activities in the thrust areas of pharmacy.  

 To Develop entrepreneurial aptitude in students 

 To get the industry funded project  

 To overcome the language barrier amongst the students of rural areas.  

 To attract core companies for training and recruitment 

 

Institutional Opportunities: 

 To enhance research and development activities by interacting with industrial experts.  

 Revenue generation through various funding resources 

 To explore the alumni involvement in placement. 

Institutional Weaknesses: 

 Project Funding through agencies and consultancy is not satisfactory  

 College is no eligible for the foreign collaboration 

 Lack of Government funding support for self-financed programs such as FDP  

 Student participation at National and International level sports  

 Less consultancy work. 

Institutional Strengths: 

 Experienced, dedicated, highly qualified faculties.  

 College has excellent infrastructure. 

 Student centric teaching learning integrated with Mentoring and counseling 

 ICT enabled classroom. 

 Transparent and Participative management. 

 Laboratories are well equipped with sophisticated equipment and chemicals.  

 Imparting holistic education. 

 Library enriched with reference books, textbooks, national and international journals and 

periodicals. 

 College involved in extension and outreach activities. 

 Excellent academic performance. 

  Training and placement cell actively involved in placement of students as well as organizing 

the industrial visit and training. 

 Activities under National Service Scheme and College Social Responsibility  
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Criteria wise Summary  

 

1. Curricular Aspects: 

 Academic Calendar of HPTU: is available and followed by the college as per guidelines 

of the University 

 Continuous Internal Evaluation Scheme: is done as per the guideline of the University. 

It includes Theory and Practical Sessional during the period of semester. It is followed 

by the college as the guidwelines of the University. 

 Course File 2024: is available and submitted in the the office of the academic incharge 

 External Oral Practical Oral Examination Record: is available in the college 

Examination centre 

 Internal Submission Record: is done as per the syllabus of HPTU and the guidelines 

given by the Pharmacy Council of India. 

 Institution Integrates Crosscutting Issues: is done by the college as the guidelines given 

in the HPFR 2009. 

 Lesson Plan: is available in the college. Records in this regards are available with the 

academic incharge. 

 Load Distribution Documents: is available in the college. Time table in charge takes 

takes care of the equal load distribution.  

 Result Gazette 2023-24: is available in the college office 

 Time Table Records: is available in the college office 

 University Exam Record: is available in the Examination section of the college 

 Curricular Planning and Implementation: Curriculum of  the Govt. Pharmacy college, 

Kangra is already decided by the HPTU, Hamirpur.  College follows the curriculum of 

the university 

 

2. Teaching-learning and Evaluation:  

 

Mechanism of Internal External Assessment, Grievnance Redressal System 

 The institute owns the utmost responsibility to address the issues of students and the 

expectations of all stakeholders. For which there is well designed and implemented teaching-

learning and evaluation process. 

 The induction program organised for the first year’s students is a week-long program in which 

students are apprised of various departments, curricula, and staff members. The special lectures 

organized during this program also make them more explorative and interactive during 

feedback sessions. They are also provided with the details of examination patterns both for 

theory and practice. 

 As the college is affiliated with HPTU thus the Institute implements a well-designed structured 

format for teaching learning and evaluation reforms. The institution has an integrated 

examination platform for continuous internal evaluation in accordance with the university 

examination regulations. In the college, besides on line platform (gcpexam) an examination 

committee is formed to coordinate and conduct internal Examinations. 

 Evaluated Sessional theory answer sheets are shown to the students individually and every 

Sessional assessment is displayed on the notice board. Examination committee supervises the 

accurate entry of internal marks for submission to the university and for the institute record. 

The institute has a well-maintained record of all the exams conducted since the inception of the 

course. 

https://drive.google.com/file/d/10ETsnYbsHH2ysO4rxmD-4iCYQhpXYs_v/view?usp=sharing
https://drive.google.com/file/d/1mCpf2MJbfDzm1t3mEDYo8FBGVAht_4sc/view?usp=sharing
https://drive.google.com/file/d/1e4Fz4Ox5VAdAHTmkCHw3sNwYewT_NycJ/view?usp=sharing
https://drive.google.com/file/d/1ObOEPmiLm0Ls_6yhIhcCxLkZ_FCxf1Vt/view?usp=sharing
https://drive.google.com/file/d/1VGWFIC_UZuHiIQiHQGXw_rxXGSsyDdWb/view?usp=sharing
https://drive.google.com/file/d/1y6Gps4XyJwTvy4xvvZkA4K7pOmkiU8O0/view?usp=sharing
https://docs.google.com/document/d/116rw4uwoRHbtPg_qaafGbrrUkBc2KkK4QZqhzymZNdY/edit?usp=sharing
https://drive.google.com/file/d/1WpgQuzqpRhZUEJA09DK7KxkY9b__He-T/view?usp=sharing
https://drive.google.com/file/d/198zPSxlI6pZjyoZzMnN3uh1ELK4JQSHB/view?usp=sharing
https://drive.google.com/file/d/1TDJOf6gz04BPVytXqXt0DVv0w3pSs09N/view?usp=sharing
https://drive.google.com/file/d/1a-HjTebRBxXQOE2pEByVDmCCQN8IveXO/view?usp=sharing
https://drive.google.com/file/d/1gGFsoygcbmjpXQ1qcQo65z3edwHvDobA/view?usp=sharing
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 Student-centric methods are a novel approach to teaching. In traditional methods, only 

teachers delivered their lectures with less input from students, whereas in novel student-centric 

methods, faculty and students equally contribute to the class.  

 The faculty of our institute uses this novel approach while delivering of their lectures.  

Institute has an unafraid academic environment in which students have cleared their doubts 

anytime in their classes. Moreover, also one tutorial class per week is organized for clearing 

student’s doubts and solving problems as well as seminars, and guest lectures organized for 

students on a particular topic.  

 Our college also used various modern techniques for effective learning which include project-

based learning, active learning, collaborative learning cooperative learning in which special 

oriented sessions like debates on current issues, and quiz competitions on burning issues are 

organized for students.  

 Our college regularly enhanced the practical knowledge of students on a particular subject. For 

example, the pharmacognosy subject is enhanced by organizing various educational tours or 

field trips of herbal gardens through which students learned the vast knowledge of medicinal 

plants. In a similar manner, the students increased their practical knowledge of pharmaceutics 

subject through industrial exposure by which students are able to learn about the formulation 

section on a large scale and hospital training of students are playing important role in the 

subject of pharmacology. The final year project work increased the practical as well as 

research knowledge of students. 

 

3. Research, Innovations and Extension: 

The key areas of the research in our pharmacy college are:- 

 Drug Discovery and Development: 

Focus on identifying and synthesizing new molecules for therapeutic purposes. 

 Pharmacology and Toxicology: 

Study the effects of drugs on biological systems and evaluate safety profiles. 

 Pharmaceutical Technology: 

Innovation in drug delivery systems, including nanoparticles, transdermal patches, and 

controlled-release formulations. 

 Pharmacognosy: 

Research into medicinal plants and natural products for developing herbal drugs. 

 Clinical Pharmacy and Pharmacovigilance: 

Patient-centered research to ensure drug safety, optimize drug therapy, and monitor 

adverse drug reactions. 

Key Areas of Innovation in our college 

 Novel Drug Delivery Systems (NDDS): 

Creating systems to improve bioavailability, reduce side effects, and enhance 

patient compliance. 

 Personalized Medicine: 

Developing tailor-made treatments based on genetic profiles. 

 Artificial Intelligence in Pharmacy: 

Utilizing AI for drug discovery, predicting drug interactions, and optimizing 

treatment regimens. 

 Green Chemistry Approaches: 

Designing eco-friendly processes for drug synthesis and reducing waste. 
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 E-Health Solutions: 

Digital platforms for telepharmacy, patient education, and drug adherence 

monitoring. 

 

4. Infrastructure and Learning Resources: 

 Physical Facilities: 

Classrooms (spacious, ventilated, smart classroom). 

Laboratories (Pharmaceutical laboratory, computerlaboratory,, etc.). 

Libraries (equipped with physical and digital resources). 

Auditoriums and seminar halls for events and presentations. 

Sports facilities (indoor and outdoor). 

Cafeteria and common areas for students and staff. 

Restrooms and sanitation facilities. 

 Technology Infrastructure: 

Smart classrooms. 

 Academic Resources: 

Curriculum-aligned textbooks and reference materials. 

Laboratory equipment and materials for hands-on experiments. 

 Faculty Development: 

Training programs to enhance teaching skills and pedagogy. 

 Student Support: 

Mentorship programs and counseling services. 

Workshops, seminars, and guest lectures. 

 Library Services: 

Reading rooms and study zones. 

Digital archives and repositories. 

 ICT Resources: 

Online platforms for assignments, feedback, and virtual classrooms. 

Tools for collaborative learning (e.g., Google Workspace, Microsoft Teams). 

 

 

5. Student Support and Progression: 

 Academic Support 

Remedial Classes 

Tutoring Services 

Workshops 

Mentorship Programs 

 

 Personal and Emotional Support 

Counseling Services 

Advisory Services 

Stress Management Programs 

 

 Financial Support 

Scholarships and Grants 

Fee Waivers 

Work-Study Programs 
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 Extracurricular and Co-curricular Opportunities 

Skill Development Programs 

Volunteer Programs 

Career Guidance and Placement 

Internship Programs 

Career Counseling 

Placement Services 

 

 

6. Governance, Leadership and Management: 

Governance refers to the systems, processes, and structures used to direct, control, and hold an 

organization accountable. It establishes the framework within which decisions are made and ensures 

that the organization operates transparently, ethically, and in compliance with laws and regulations. 

Key Features: 

 Accountability: Ensuring that decision-makers are answerable to stakeholders. 

 Transparency: Clear communication of decisions and operations. 

 Strategic Oversight: Setting long-term goals and monitoring progress. 

 Compliance: Adhering to legal and regulatory requirements. 

 Risk Management: Identifying and mitigating risks to safeguard the organization's objectives. 

Leadership 

Leadership is the ability to inspire, influence, and guide individuals or teams toward achieving specific 

goals. Effective leadership involves vision, communication, adaptability, and decision-making skills to 

motivate others and foster collaboration. 

Key Features: 

 Vision: Setting a clear direction and long-term goals. 

 Influence: Inspiring trust and commitment among stakeholders. 

 Decision-Making: Making timely and effective decisions, often under uncertainty. 

 Empowerment: Enabling others to contribute and grow. 

Management 

Management focuses on planning, organizing, and coordinating resources to achieve specific 

objectives efficiently and effectively. It deals with the operational aspects of running an organization. 

Key Features: 

 Planning: Setting objectives and determining the best course of action. 

 Organizing: Allocating resources and assigning responsibilities. 

 Controlling: Monitoring performance and implementing corrective measures. 

 Efficiency: Maximizing the use of resources to achieve goals. 

 Governance is handled by a board of directors that ensures accountability to donors and 

beneficiaries. 

 Leadership is demonstrated by the executive director who inspires staff and volunteers to 

achieve the organization’s mission. 

 Management is conducted by program managers who plan and execute specific projects. 

Key Challenges 

 Balancing long-term governance priorities with short-term management tasks. 

 Adapting leadership approaches to diverse team dynamics. 

 Ensuring alignment between governance policies, leadership vision, and management 

practices. 
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7. Institutional Values and Best Practices:  

 Excellence in Education 

Commitment to high-quality, evidence-based education and lifelong learning. 

 Integrity and Ethics 

Adherence to professional and personal ethics in teaching, research, and practice. 

 Student-Centered Learning 

Focusing on the academic, professional, and personal growth of students. 

 Innovation and Research 

Promoting creativity, scientific inquiry, and technological advancements in pharmacy. 

 Collaboration and Teamwork 

Encouraging interprofessional and interdisciplinary collaboration. 

 Social Responsibility 

Commitment to community service and improving public health outcomes. 

 Respect and Inclusivity 

Fostering a respectful, diverse, and inclusive environment for students, faculty, and 

staff. 

 Accountability and Transparency 

Maintaining openness and accountability in all institutional processes. 

 Interactive Teaching Methods 

Incorporating active learning strategies like case-based learning, problem-solving 

workshops, and simulations. 

 Use of Technology 

Leveraging e-learning platforms, virtual labs, and digital tools for enhanced teaching 

and learning. 

 Continuous Faculty Development 

Organizing workshops, seminars, and certifications to keep faculty updated on 

advancements in the field. 

 Student Mentorship Programs 

Implementing guidance systems to address academic, professional, and personal 

challenges faced by students. 

 Quality Assurance Mechanisms 

Regular accreditation, audits, and feedback systems to ensure standards are maintained. 

 Focus on Soft Skills 

Training students in communication, leadership, and teamwork to excel in professional 

environments. 

By embracing these values and implementing best practices our Pharmacy colleges can 

create a culture of excellence that prepares students to be leaders in the pharmaceutical 

and healthcare industries. 
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HP Technical University, Hamirpur (HP) 

 

Academic Audit 

SSR Proforma to be submitted by Affiliated Institutions 

 

PART I 

 

Criterion 1 – Curricular Aspects 

 

Key Indicator-1.1: Curricular Planning and Implementation 

 

Item 

No. 

Particulars 

1.1.1 

 

 

 

The institution ensures effective curriculum delivery through a well-planned and 

documented process 

Curriculum Design and Development 

 Outcome-Based Education (OBE): The curriculum is designed with clear learning 

outcomes, aligning with national or international pharmacy education standards 

 Stakeholder Input: College engages faculty, industry professionals, regulatory 

bodies, and alumni to develop a curriculum that is relevant and up-to-date. 

 Integrated Learning: College incorporate theoretical knowledge, practical skills, and 

professional attitudes into the syllabus, ensuring a balance between clinical, 

pharmaceutical, and research component 

Comprehensive Planning 

 Plaining is done by Academic incharge and his team 

Effective Teaching and Learning Methods 

 Diverse Pedagogical Approaches: College uses a mix of lectures, group discussions, 

problem-based learning (PBL), simulations, and case studies to engage students 

actively. 

 Technology Integration: Leverage e-learning platforms, virtual labs, and online 

resources to supplement traditional classroom teaching. 

 Experiential Learning: Provide hands-on training through laboratory experiments, 

internships, community outreach programs, and clinical rotations. 

Documentation and Monitoring 

 Detailed Records: College maintains documentation of lesson plans, attendance, 

assessments, and feedback from students and faculty. 

 Monitoring Systems: Use performance indicators such as exam results, student 

feedback, and faculty evaluations to assess curriculum effectiveness. 

 Continuous Improvement: Regularly review and update the curriculum based on 

monitoring outcomes, technological advancements, and healthcare trends. 

Faculty Development and Training 
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 Conduct workshops, seminars, and training programs to enhance teaching skills and 

familiarize faculty with the latest advancements in pharmacy education and 

healthcare. 

Student Assessment and Feedback 

 Formative and Summative Assessments: College uses a combination of quizzes, 

assignments, lab reports, and exams to evaluate student progress. 

 Skill-Based Evaluation: College Assesses clinical, communication, and problem-

solving skills through objective structured clinical examinations (OSCEs) and 

presentations. 

 Feedback Mechanisms: Our college collects feedback from students on teaching 

methods, course content, and overall learning experience to identify areas for 

improvement. 

Accreditation and Quality Assurance 

 College conducts periodic internal and external audits to ensure curriculum delivery 

aligns with the institution’s goals and objectives. 

 

 

 

Attach as Annexure(s) 

 

1.1.2 

 

 

The institution adheres to the academic calendar including conduct of CIE 

 

Government Pharmacy College, Kangra, typically follows the academic calendar set by the 

affiliated university. This ensures that the college aligns its schedules for admissions, 

examinations, holidays, and other academic activities with the guidelines and timelines 

established by the university.  A full time academic incharge is available for this purpose. 

The Academic Incharge plays a crucial role in ensuring the quality, organization, and 

effectiveness of academic programs in an institution. Their importance lies in the following 

aspects: 

 Ensures Academic Excellence 

 Maintains Discipline and Order 

 Acts as a Bridge Between Administration and Faculty 

 Supports Teacher Development 

 Monitors Student Progress 

 Manages Curriculum Development 

 Handles Examinations and Evaluations 

 Promotes Co-Curricular Activities 

 

Attach as Annexure(s) 

 Any additional information 

1.1.3 

 

 

 

Teachers of the institution participate in following activities related to curriculum 

development and assessment of the University and/are represented on the following 

academic bodies during the last five years 
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(a) Academic Council/BoS of Affiliating University 

(b) Setting of question papers for UG/PG programs 

(c) Design and Development of Curriculum for Add on/certificate/diploma courses 

(d) Assessment/evaluation process of the affiliating University 

 

Options:- 

1. All of the above. 

2. Any 3 of the above. 

3. Any 2 of the above. 

4. Any 1 of the above. 

5. None of the above 

 

Data requirement:  

 No. of teachers participated 

 Name of the body in which full time teacher participated 

 Total No. of teachers 

 

Attach as Annexure(s) 

 Detail of participation of teachers in various bodies/activities provided as a response 

to above(Scanned copies of the letters issued by the University/Institutions w.r.t. the 

activity in which the teachers are involved). 

 Any additional information 
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Key Indicator-1.2 Curriculum Enrichment 

 

Item No. Particulars 

1.2.1 

 

 

 

Institution integrates cross cutting issues relevant to Professional Ethics, Gender, 

Human Values, Environment and Sustainability into the Curriculum. 

Professional ethics in a pharmacy college refers to the principles and standards that guide 

the behavior, actions, and decision-making of students, faculty, and staff within the 

institution. It ensures that individuals maintain integrity, responsibility, and respect while 

adhering to ethical practices relevant to the pharmacy profession. Here's how 

professional ethics is typically followed in our pharmacy college: 

 Curriculum Integration 

 Ethics Education 

 Case Studies 

 Adherence to Codes of Conduct 

 Pharmacy Code of Ethics 

 Respect for Patients and Confidentiality 

 Commitment to Professionalism 

 Dress Code and Behavior: Interpersonal Relations 

 Promoting Honesty in Research 

 Community Engagement 

 Handling Ethical Dilemmas 

 Accountability and Discipline 

 Role Models in Faculty 

By adhering to these principles, our pharmacy colleges ensure that their students develop 

into responsible professionals who prioritize patient welfare and uphold the dignity of 

the profession. 

 

Attach as Annexure(s) 

 Any additional information 

 Attach the list and description of courses and/or initiatives taken which address 

the Professional Ethics, Gender, Human Values, Environment and Sustainability 

into the Curriculum 

1.2.2 

 

 

 

Average percentage of courses that include experiential learning through project 

work/field work/internship during the last five years  

1.2.2.1 No. of courses that include experiential learning through project work/field 

work/internship year wise during the last five year. (20) 

 

------------------------------------------------Nil------------------------------------------- 

1.2.3 

 

 

Percentage of students undertaking project work/field work/internships (data for 

the latest completed academic year) 

1.2.3.1 No. of students undertaking project work/field work/internships 

 

Data requirement:  
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 Name of the programme 

 No. of students undertaking project work/field work/internships  

 

Formula: 

No. of students undertaking project work/field work/internships x 100 

Total No. of students 

Attach as Annexure(s) 

 Any additional information. 

 List of programmes and number of students undertaking project work/field 

work/internships  
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Key Indicator 1.3 (Feedback System) 

 

Item 

No. 

Particulars  

1.3.1 

 

 

 

 

 

Institution obtains feedback on the syllabus and its transaction at the institution from 

the following stakeholders 

 

(1) Students (2) Teachers (3) Employees (4) Alumni 

Options:- 

 

(A) All of the above. 

(B) Any 3 of the above 

(C) Any 2 of the above 

(D) Any 1 of the above 

(E) None of the above ✔ 

 

1.3.2 

 

 

Feedback process of the Institution may be classified as follows 

 

Options: 

 

(A) Feedback collected, analysed, action taken and feedback available on website 

(B) Feedback collected, analysed and action has been taken. 

(C) Feedback collected and analysed. 

(D) Feedback collected. 

(E) Feedback not collected. ✔ 
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Criterion 2 – Teaching-Learning and Evaluation 

 

Key Indicator-2.1 Student Enrolment and Profile 

 

Item 

No. 

Particulars 

2.1.1 

 

 

 

 

Average Enrolment percentage (Average of last five years) 

2.1.1.1 No. of students admitted year wise during the last five years 

2.1.1.2 No. of sanctioned seats year wise during the last five year 

Data requirement for last five years 

 Total No. of students admitted = 60 (for 5 years i.e. 2020-24) 

 Total No. of sanctioned seats. = 60 (for 5 years i.e. 2020-24) 

 

Percentage per year= 60 x 100= 100% 

                                   60 

 

Average percentage = 100+100+100+100+100 = 100% 

                                                         5 

2.1.2 

 

 

Average percentage of seats filled against seats reserved for various categories (SC, ST, 

OBC, Divyangjan, etc. as per applicable reservation policy during the last five years 

(exclusive of supernumerary seats) 

2.1.2.1 No. of actual students admitted from the reserved categories year wise during the 

last five years 

Year 2020 2021 2022 2023 2024 

Number of 

student 

admitted 

27 27 27 27 27 

 Earmarked 27 27 27 27 27 

 %age per 

year 

100% 100% 100% 100% 100% 

 

Percentage per year= 135   x 100 

                                   135 

Average percentage = 100+100+100+100+100 =100% 

                                                     5  

2.1.3 Principal/Director Name: No available 

 

2.1.4: Teaching Faculty Position:- Department wise (Enclose copies of all degrees & Aadhar Card): 

 

S. 

No

. 

Course  

 

Branch/Deptt. No. of Faculty members present in 

the Dept. on the day of 

Inspection/Visit of Team 

Faculty 

on 

leave  

(With 

proof) 

Remark

s, if any 

Prof. Assoc. 

Prof. 

Asstt. 

Prof. 

1. B. Tech. Civil       

2  Mechanica

l 

      

3.  Electrical       

4.  Computer       

5.  Electronic       
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s 

6.  IT       

7.         

8. M. Tech.        

9. B. 

Pharmacy 

  1 1 5 -  

10. M 

Pharmacy 

       

11.         

12.         

13. MBA        

         

         

  Total   7   

 

2.1.5   Faculty: Students’ ratio:- 

Norms  Required  Actual  Deficiency  

Engg (UG) =1:20    

Engg (PG) =1:15    

BBA/BCA = 1:25    

Management =1:20    

Pharmacy:   

for intake of 60: Professor-4, 

Associate Professor-4, Assistant 

Professor-7 

Professor-

4, 

Associate 

Professor-

4, 

Assistant 

Professor-

7 

Professor-1 

Associate 

Professor-1, 

Assistant 

Professor-5 

Deficiency in Professor, 

Associate Professor & 

Assistant Professor 

 

The cadre ratio should be 1: 2: 6 (Professor / Associate Professor / Assistant Professor) 

* Faculty to be considered as full time are those who are qualified as per AICTE/PCI requirements 

** Faculty/ student ratio of a dept. shall not be less than 1: 20 for 2nd, 3rd and 4thyears of B.Tech. programmes 

and overall ratio should also be 1:20. 

 

For PG Courses: 

One professor with Ph.D. in concerned discipline and two Associate Professors/Assistant Professors with 

minimum M.Tech. Qualifications are necessary, exclusive of UG load.NA 

 

2.1.6 Total Staff Position of the College/Institution 

 

Total No. of Teaching Faculty (Actual) Total No. Labs & Supporting Staff* (Actual) 

07 

 

04 

* Faculty to supporting staff (Programmers/Lab Assistants/Technicians) ratio should be 1:0.5 

 

iv) Appointment/Ratification of Faculty through H.P. Technical University Selection Committee  

(Private College):All staff are selected through HPPSC or HP Staff selection board and approved  

by Govt. Of HPNo. of faculty recruited/ratified through University: ____7___out of total _7_ = _100%  
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Key Indicator-2.2 Catering to Student Diversity 

 

Item 

No. 

Particulars 

2.2.1 

 

 

 

The institution assesses the learning levels of the students and organizes special 

programmes for advanced learners and slow learners 

 

 Not available 

2.2.2 

 

 

Students: Full time teacher ratio (Data for the latest completed academic year) 

 

Students : teachers : 285:7=41:1 

 

Data requirement: 

 Total No. of students enrolled in the institution=285. 

 Total No. of full time teachers in the institution=7. 

 

Attach as Annexure(s) 

 Any additional information. 
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Key Indicator-2.3 Teaching-Learning Process 

 

Item 

No. 

Particulars 

2.3.1 

 

 

 

Student centric methods, such as experiential learning, participative learning and 

problem solving methodologies used for enhancing learning experiences 

This is how Govt. Pharmacy College, Kangra implements experiential learning, participative 

learning, and problem-solving methodologies: 

 

 Experiential Learning 

Laboratory Experiments: Provide students with practical sessions for 

compounding, formulation, and quality testing of drugs. 

Industry Visits: Arrange visits to pharmaceutical manufacturing plants to 

observe large-scale drug production, quality control, and regulatory practices. 

 

 Participative Learning 

 

Group Discussions: Facilitate peer-led discussions on recent developments in 

pharmacy,  

Seminars & Presentations: Assign topics for student-led presentations, 

encouraging research, critical thinking, and public speaking skills. 

Role-Playing Activities: Use role-playing scenarios, such as pharmacist-

patient interactions, to help students develop counselling and communication 

skills. 

Flipped Classroom: Share study materials beforehand and use class time for 

problem-solving activities, debates, or group discussions. 

 

 Problem-Solving Methodologies 

complex clinical cases where students must recommend treatment plans based 

on pharmacological and therapeutic principles. 

Pharmacovigilance Projects: Assign projects on detecting, analyzing, and 

reporting adverse drug reactions (ADRs) using real-world data. 

Research-Based Learning: Encourage students to undertake mini-projects or 

participate in ongoing research to solve drug-related issues, such as 

developing novel drug delivery systems or addressing antibiotic resistance. 

PBL (Problem-Based Learning): Form small groups to work on challenging, 

open-ended problems, such as designing a cost-effective drug formulation or 

strategizing patient-specific therapy. 

Decision-Making Simulations: Use decision-tree tools to teach students how 

to select appropriate therapeutic regimens based on patient history and 

diagnostic data. 

 

 

Attach as Annexure(s) 

 Any additional information. 

 Link of additional information, if any 

2.3.2 

 

 

 

Teachers use ICT enabled tools for effective teaching-learning process. 

 

Not applicable 
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2.3.3 

 

 

 

Ratio of mentor to students for academic and other related issues (Data for the latest 

completed academic year) 

 

2.3.3.1 To be constituted 
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Key Indicator-2.4 Teacher Profile and Quality 

 

Item  

No. 

Particulars 

2.4.1 

 

 

 

Average percentage of full time teachers against sanctioned posts during last five years 

Data requirement for last five years: 

Year 2020 2021 2022 2023 2024 

 No. of full time teachers. 6 6 7 7 7 

 No. of sanctioned posts. 11 11 11 11 11 

Percentage per year 54% 54% 63% 63% 63% 

 

                    Average percentage   =   (54+54+63+63+63)% = 59.4% 

                                                                      5 

Attach as Annexure(s) 

ANNEXURE-I 

2.4.2 

 

 

 

Average percentage of full time teachers with Ph.D./D.Sc./D.Lit. during the last five 

years (consider only the highest degree for count) 

 

2.4.2.1 No. of full time teaches with Ph.D./D.sc./D.Lit. during the last five years  

Year 2020 2021 2022 2023 2024 

Number 2 2 4 4 3 

 Total full time teacher 6 6 7 7 7 

 %age per year 33% 33% 57% 57% 43% 

      

                    Average percentage   =   (33+33+57+57+43)% = 44.6% 

                                                                      5 

Attach as Annexure(s) 

ANNEXURE-II 

2.4.3 

 

 

 

Average teaching experience of full time teachers in the same institution (data for the 

latest completed academic year in number of years) 

2.4.3.1 Total experience of full time teachers. 

Sr. 

No. 

Name of teacher Experience in years 

1 Dr. Vinay Thakur, Professor 9 

2 Dr. Anupam Jamwal, Assoc. Professor 8 

3 Dr. Mohit Vij, Assistant Professor 7 

4 Sh. Prateek Kumar, Assistant Professor 5 

5 Smt. Kalpna Kashyap 6 

6 Smt. Preety Sharma, Assistant Professor 6 

7 Smt. Ranjeek Kaur Parmar, Assistant Professor 2 

8 Dr. Sunil Kumar, Assistant Professor 2 

Data requirement for last five years: 

 Name and No. of full time teachers with years of teaching experiences 

 

Formula: 
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45  = 5.6 

 8 

Attach as Annexure(s) 

ANNEXURE-III  

Key Indicator-2.5 Evaluation Process and Reforms 

 

Item 

No. 

Particulars 

2.5.1 

 

 

 

Mechanism of internal assessment is transparent and robust in terms of frequency and 

mode 

Best of three sessionals, 3rd being improvement examination sheets discussed with students 

 

Attach as Annexure(s) 

 Any additional information. 

2.5.2 

 

 

 

Mechanism to deal with internal examination related grievances is transparent, time-

bound and efficient 

Examination is mandatory. Those who miss exam are given opportunity in terms of 

improvement sessional exam. 

Attach as Annexure(s) 

 Any additional information. 
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Key Indicator-2.6 Student Performance and Learning Outcome 

[National Credit Framework (NCrF) Learning Objectives and Learning Outcomes] 

Item 

No. 

Particulars 

2.6.1 

 

 

 

Teachers and students are aware of the stated programme and course outcomes of the 

programmes offered by the institution. 

 

The details are discussed with students during staring of classes for extended period of time. 

 

Attach as Annexure(s) 

 Any additional information. 

2.6.2 

 

 

 

Attainment of Programme outcomes and course outcomes are evaluated by the 

institution 

 

Not formulated as of now 

 

Attach as Annexure(s) 

 Any additional information. 

2.6.3 

 

 

Average pass percentage of students during the last five years 

 

2.6.3.1 Total No. of final year students who passed the University examination year wise 

during the last five years. 

2.6.3.2 Total No. of final year students who appeared for the University examination year 

wise during the last five years 

  Year 1 

(2020) 

Year 2 

(2021) 

Year 3 

(2022) 

Year 4 

(2023) 

Year 5 

(2024) 

 No. of student 

appeared 

59 65 64 66 68 

 No. of 

students 

passed 

53 61 62 65 68 

 %age per 

year 

89.83% 93.85% 96.88% 98.48% 100% 

 

                    Average percentage   =   (89.83+93.85+96.88+98.48+100)%  = 95.81% 

                                                                                        5 

Attach as Annexure(s) 

ANNEXURE-IV 

Key Indicator-2.7 Student Satisfaction Survey (SSS) 

 

Item 

No. 

Particulars (SSS by HPTU) 

2.7.1 

 

 

 

Online student satisfaction survey regarding teaching learning process of about 20% 

students. 

(online survey to be conducted) 
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Criteria-3 Research, Innovations and Extension 

 

Key Indicator 3.1 Resource, Mobilization for Research 

 

Item 

No. 

Particulars 

3.1.1 

 

 

 

 

Grants received from Government and non-governmental agencies for research 

projects/endowments in the institution during the last five years (INR in lakhs) 

3.1.1.1 Total grants from Government and non-governmental agencies for research 

projects/endowments in the institution during the last five years (INR in lakhs) 

 Year      

 INR in Lakhs      

-------------------------------------------Not available------------------------------------------  

3.1.2 

 

 

 

Percentage of departments having Research projects funded by government and non-

government agencies during the last five years 

3.1.2.1 No. of departments having research projects funded by government and non-

government agencies during the last five years 

 Year      

 Number      

-------------------------------------------Not available------------------------------------------  

3.1.3 

 

 

 

Number of seminars/conferences/workshops conducted by the institution during the last 

five years 

3.1.3.1 Total No. of seminars/conferences/workshops conducted by the institution year wise 

during the last five years 

Year 2020 2021 2022 2023 2024 

Number - - - - 01 

 

Data requirement:  

 

 Name of the workshops/seminars: Insilco Molecular Docking, Drug Design and Use of AI 

in Designing of Graphical Abstract 

 No. of participants: 150 

 Date (from-to) 06.03.2024 

 Link to the activity report on the website, if any. 

 

Attach as Annexure(s) 

ANNEXURE-V 
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Key Indicator 3.2-Research Publication and Awards 

Item 

No. 

Particulars 

3.2.1 

 

 

No. of papers published per teacher in the Journals notified on UGC website during the 

last five years  

3.2.1.1 No. of research papers in the Journals notified on UGC website during the last five 

years 

Year 2020 2021 2022 2023 2024 

Number 01 0 0 01 05 

Data requirement:  

 Title of paper 

 Name of the author/s 

 Department of the teacher 

 Name of Journal 

 Year of publication 

 ISBN/ISSN Number 

 

 

Attached as  

ANNEXURE-VI 

 

 

 

Formula: 

    7       = 1 

                        7 
Attach as Annexure(s) 

 ANNEXURE-VII 

3.2.2 

 

 

 

 

No. of books and chapters in edited volumes/books published and papers published in 

National/International conference proceedings per teacher during the last five years 

3.2.2.1 Total No. of books and chapters in edited volumes/books published and papers in 

National/International conference proceedings year wise during the last five years 

Year 2020 2021 2022 2023 2024 

Number 0 1 0 0 0 

 

Data requirement for last five years : 

 

 Name of the teacher: Smt. Kalpna Kashyap 

 Title of the paper: Diabetes Mellitus leading cause of Neurodegeneration 

 Title of the book published: Name of the author/s: Abstract book tiltle - Neurodegenerative 

disease/IBRO sponsored Global Engagement workshop 2021 

 Name of the publisher: National/International: r. Sudip Paul ,North-Eastern Hill University 

,Shillong,INDIA 

 National-National 

 ISBN/ISSN number of the proceedings ISBN - 9789355268655 

 Year of publication: - 2021 

Formula: 

             1   =0.14 

7 

Attach as Annexure(s) 

ANNEXURE-VIII 
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Key Indicator 3.3: Extension Activities (NCC/NSS/Red Cross/YRC etc.) 

 

Item 

No. 

Particulars  

3.3.1 

 

 

 

 

Extension activities carried out in the neighbourhood community, sensitizing students to 

social issues for their holistic development, and impact hereof during the last five years 

College is having full time NSS officer. NSS unit of the College is registered and getting grants 

from Government. NSS unit has celebrated swatchta pakhwada. NSS unit has also adapted one 

village in this regards. College is celebrating the various programmes through NSS like AIDS 

day, Swarchta Pakhwads. Since there are 100 students in this unit, College students are working 

titelessly in this regards. Many guest lectures are taken for the social cause. NSS unit has also 

run many cleanness drives in this regard in campus and outside campus of the college.  

 

Attach as Annexure(s) 

 Any additional information. 

3.3.2 

 

 

 

No. of awards and recognitions received for extension activities from 

government/government recognized bodies during the last five years 

3.3.2.1 Total No. of awards and recognition received for extension activities from 

Government/government recognized bodies year wise during the last five years 

Year 2020 2021 2022 2023 2024 

Number 0 0 0 0 0 

 

Data requirement for last five years:  

 

 Name of the activity 

 Name of the award/recognition 

 Name of the Awarding government/government recognized bodies 

 Year of the award 

 

Attach as Annexure(s) 

 Any additional information. 

 Number of awards for extension activities in last five years (data template) 

 E-copy/hard copies of the award letters 

3.3.3 

  

 

 

 

 

No. of extension and outreach programs conducted by the institution through 

NSS/NCC/Red Cross/YRC etc. (including the programmes such as Swachh Bharat, AIDS 

awareness, Gender issues etc. and/or those organised in collaboration with industry, 

community and NGOs) during the last five years 

3.3.3.1 No. of extension and outreach programs conducted in collaboration with industry, 

community and Non-Government Organisations through NSS/NCC/Red Cross/YRC 

etc., year wise during the last five years 

Year 2020 2021 2022 2023 2024 

Number 5 6 4 3 2 

 

Data requirement for the last five years: 

 

 Name and No. of the extension and outreach programmes 

 Name of the collaborating agency: Government/Non-Government, industry, community 
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with contact details 

 

Attach as Annexure(s) 

ANNEXURE-IX 

3.3.4 

 

 

 

Average percentage of students participating in extension activities at 3.3.3 above during 

the last five years 

3.4.4.1 Total No. of students participating in extension activities conducted in collaboration 

with industry, community and Non-Government Organizations through NSS/NCC/Red 

Cross/YRC etc. year wise during the last five years 

Year 2020 2021 2022 2023 2024 

Number 16 24 21 26 20 

 Total students 276 274 288 286 287 

 %age per year 5.80% 8.76% 7.29% 9.09% 6.97% 

 

                    Average percentage   =   (5.80+8.76+7.29+9.09+6.97)% = 7.58% 

                                                                                     5 

Attach as Annexure(s) 

 Reports of the event. 

 Any additional information. 

 Average percentage of students participating in extension activities with Government or 

NGO etc.  
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Key Indicator 3.4: Collaboration 

 

Item 

No. 

Particulars  

3.4.1 

 

 

 

 

Collaborations/linkages of the institution for Faculty exchange, student exchange, 

internship, field trip, on-the-job training, research etc. during the last five years 
 

 No. of linkage (s) for faculty exchange, student exchange, internship, field trip, on-the-job-

training, research etc. year wise during the last five years 

 Year 2019-20 2021 2022 2023 2024 

Number 0 47 45 60 40 

 

Data requirement for the last five years:  

 

Attach as Annexure(s) 

ANNEXURE-X  

3.4.2 

 

 

 

No. of functional MoUs with National and International institutions, universities, 

industries, corporate houses etc. during the last five years 

3.4.2.1 No. of functional MoUs with institutions of National, International importance, other 

universities, industries, corporate houses etc. year wise during the last five years  

Year 2019-20 2021 2022 2023 2024 

Number 04 01 - - 01 

 

Data requirement for the last five years: 

 

 
S.N Name MoU signed by the Institution Date of MoU 

Signed 

Date of 

Expiry of 

MoU 

1 M/s Amster Lab Unit-I, Baddi Distt- 

Solan 

14/10/2019 NIL 

2 M/s Lovincare Cosmetics Pvt. Ltd, 

Bela Bathrisub Distt- Una 

23/11/2019 NIL 

3 M/s Swiss Garnier Life Sciences, 

Mehatpur, Distt-Una 

21/11/2019 NIL 

4 M/s Stanford Laboratories Pvt. Ltd, 

Mehatpur  Distt- Una 

20/11/2019 NIL 

5 ISF College of Pharmacy, Moga 

Punjab 

18/02/2021 05 years 

6 Govt. Degree College Nagrota 

Bagwan, Distt. Kangra 

23.02.2024 05 years 

ANNEXURE-XI 
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Criteria-4 Infrastructure and Learning Resources 

Key Indicator 4.1 Physical Facilities 

 

Item  

No. 

Particulars  

4.1.1 

 

 

 

Infrastructure and physical facilities for teaching-learning, viz., classrooms, laboratories, 

computing equipment etc. of the institutions. 

 

The institution has adequate infrastructure for teaching-learning activities. The rooms are of 

adequate size as per norms. All facilities are provided with adequate teaching learning tools. 

 

Attach as Annexure(s) 

 Any additional information. 

4.1.2 

 

 

 

Facilities for cultural activities, sports, games (indoor, outdoor), gymnasium, yoga centre 

etc. 

The institute is developing infrastructure for cultural activities. The institute has developed 

considerable sports infrastructure for its students. The cultural, sports, and gymnasium facilities 

at the institution are generally adequate and also require further investment and expansion. The 

sports facilities include a well-maintained badminton court, volleyball court, kabaddi ground, 

indoor TT table, chess board, carrom board and a gymnasium, which support a variety of 

recreational and competitive activities. However, the indoor space is limited, and there is a 

shortage of specialized facilities for sports such as indoor badminton court.  

Culturally, the institution offers basic amenities for music, dance, and drama activities, with a 

multipurpose hall that hosts events. However, dedicated spaces for rehearsals and performances 

are limited, and the available equipment often falls short of supporting larger productions. To 

enhance the overall student experience, greater investment in both cultural and sports 

infrastructure is necessary to meet the growing demands of the campus community. 

Attach as Annexure(s) 

 Any additional information. 

4.1.3 

 

 

 

Percentage of classrooms and seminar halls with ICT-enabled facilities such as smart class, 

LMS etc. 

4.1.3.1 No. of classrooms and seminar halls with ICT facilities  

 

Data requirement for the last five years: 

 

 No. of classrooms with LCD facilities=04 

 No. of classrooms with Wi-Fi/LAN facilities=04 

 No. of smart classrooms =04 

 No. of classrooms with LMS facilities= Nil 

 No. of seminar halls with ICT facilities=Nil 

 

Formula: 

12 x100= 100% 

12 

 

Attach as Annexure(s) 

 Any additional information. 

 Details of classrooms and seminar halls with ICT enabled facilities  

4.1.4 Average percentage of expenditure, excluding salary, for infrastructure augmentation during the 
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last five years (INR in lakhs) 

4.1.4.1 Expenditure for infrastructure augmentation, excluding salary, year wise during the last 

five years (INR in lakhs) 

Year 2019-20 2020-21 2021-22 2022-23 2023-24 

INR in lakhs 1494756 777346 1999836 573694 501775 

 Expdt. Excluding 

salary 

16248758 2289856 3444612 2435416 2180937 

 %age per year 50.68% 33.95% 58.06% 23.56% 23.01% 
 

Date requirement for the last five years: 

 

                    Average percentage   =   (50.68+33.95+58.06+23.56+23.01)% = 37.85% 

                                                                                      5 

Attach as Annexure(s) 

ANNEXURE-XII 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Page 34 of 51 

 

 

 

 

 

 

Key Indicator 4.2 Library as a learning Resource 

 

Item 

No. 

Particulars  

4.2.1 

 

 

Library is automated using Integrated Library Management System (ILMS) 

 

Date requirement for the last five years: Write a description of library within(100-150 words)  

 

 Name of ILMS softwareNA 

 Nature of automation (fully or partially)NA 

 VersionNA 

 Year of automationNA 

 

Attach as Annexure(s) 

 Any additional information. 

 Paste link for additional information, if any 

4.2.2 

 

 

The institution has subscription for the following e-resources 

(1) e-journals 

(2) e-SodhSindhu 

(3) Shodhganga Membership 

(4) E-books 

(5) Databases 

(6) Remote access to e-recourses 

 

Options:- 

(A) Any 4 or more of the above 

(B) Any 3 of the above 

(C) Any 2 of the above 

(D) Any 1 of the above 

(E) None of the above ✔ 

4.2.3 

 

 

 

Average annual expenditure on purchase of books/e-books and subscription to journals/e-

journals during the last five years (INR in lakhs) 

4.2.3.1 Annual expenditure of purchase of books/e-books and subscription to journals/e-

journals year wise during the last five years (INR in lakhs) 

Year 2019-20 2020-21 2021-22 2022-23 2023-24 

INR in Lakhs 11160 25780 363039 62265 190629 

 

Data requirement for the last five years:  

 

 Expenditure on the purchase of books/e-books 

 Expenditure on the purchase of journals/e-journals   

 Year of expenditure 

Average Expdt. per year: 652873 = 130575 

                                             5 

Attach as Annexure(s) 
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ANNEXURE-XIII 

4.2.4 

 

 

 

Percentage per day usage of library by teachers and students (foot falls and login data for 

online access) 

4.2.4.1 No. of teachers and students using library per day over last one year. (50) 

 

Data requirement 

 

 Attach last page of accession register details 

 Method of computing per day usage of library 

 No. of users using library through e-access 

 No. of physical users accessing library 

 

Formula: 

50 x 100= 17% 

292 

 

Attach as Annexure(s) 

 Any additional information. 

 Details of library usage by teachers and students. 
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Key Indicator 4.3: IT Infrastructure 

 

Item 

No. 

Particulars 

4.3.1 

 

 

Institution frequently updates its IT facilities including Wi-Fi 

 

Describe IT facilities including Wi-Fi with date and nature of updation within 100-150 words. 

 

Attach as Annexure(s) 

 Any additional information. 

 Paste link for additional information, if any. 

4.3.2 

 

 

Student-Computer ratio (Data for the latest completed academic year) 

 

No. of students=285 : No. of Computers=25:  Ratio 11:1 

 

Data requirement: 

 No. of computers in working condition 25 

 Total no. of computers 27 

 

Attach as Annexure(s) 

 Any additional information. 

 Student-computer ratio 

4.3.3 

 

 

Bandwidth of Internet connection in the Institution 

 

Options: 

 

(A)    10 GBPS 

(B) 1 GBPS  

(C)  750 MBPS  

(D) 500 MBPS 

(E)   Others (specify) 100MBPS ✔ 

 

ANNEXURE-XIV. 
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Key Indicator 4.4 Maintenance of Campus Infrastructure 

 

Item 

No. 

Particulars  

4.4.1 

 

 

 

 

Average percentage of expenditure incurred on maintenance of infrastructure (physical 

and academic support facilities), excluding salary component, during the last five years 

(INR in lakhs) 

4.4.1.

1 

Expenditure incurred on maintenance of infrastructure (physical facilities and academic 

support facilities) excluding alary component year wise during the last five years (INR 

in lakhs) 

Year 2019-20 2020-21 2021-22 2022-23 2023-24 

INR in lakhs 1494756 777346 37500 839503 995622 

Total Expenditure 

excluding salary 

17703224 11346016 9056160 11328774 9441863 

%age per year 8.44% 6.85% 0.41% 7.41% 10.54% 

 

Data requirement year wise: (As per data template in Section B) 

 

 Non salary expenditure incurred 

 Expenditure incurred on maintenance of campus infrastructure 

 

Formula: 

 

                    Average percentage   = (8.44+6.85+0.41+7.41+10.54)% = 6.73% 
                                                                      5 

  

4.4.2 Established systems and procedures for maintaining and utilizing physical, academic and 

support facilities-laboratory library, sports complex, computers, classrooms etc. 

 

 Describe policy details of systems and procedures for maintaining and utilizing physical, 

academic and support facilities on the website within 100-150 words. 

 

Attach as Annexure(s) 

 Any additional information. 

 Paste link for additional information, if any. 
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Criterion 5-Student Support and Progression 

Key Indicator 5.1 Student Support 

 

Item 

No. 

Particulars  

5.1.1 

 

 

 

Average percentage of students benefitted by scholarships and freeships provided by 

the Government during the last five years. 

5.1.1.1 No. of students benefitted by scholarships and free ships provided by the 

Government year wise during the last five years  

Year 2020 2021 2022 2023 2024 

Number 61 64 72 62 80  

 Total students 276 274 288 286 287 

 %age per 

year 

22.10% 23.36% 25% 21.68% 27.87% 

 

 

                    Average percentage   = (22.10+23.36+25+21.68+27.87)% = 24 % 

                                                                               5 

Attach as Annexure(s) 

ANNEXURE-XV. 

5.1.2 

 

 

 

Average percentage of students benefitted by scholarships, freeships etc. provided by 

the institution/non-government agencies during the last five years 

5.1.2.1 Total No. of students benefitted by scholarships, freeships, etc. provided by the 

institution/non-government agencies year wise during the last five years 

Year      

Number --------------------------------Nil------------------------------- 

  

5.1.3 

 

 

 

 

 

 

 

 

 

Capacity building and skills enhancement initiatives taken by the institution including 

the following: 

(1) Soft skills 

(2) Language and communication skills 

(3) Life skills (Yoga, physical fitness, health and hygiene) 

(4) ICT/computing skills 

Options:- 

(a) All of the above. 

(b) 3 of the above 

(c) 2 of the above 

(d) 1 of the above 

(e) None of the above ✔ 

 

Data requirement: 

 Name of the capacity building and skills enhancement initiatives 

 Year of implementation 

 No. of students enrolled 

 Name of the agencies involved with contact details 

 

Attach as Annexure(s) 

 Any additional information. 

 Link to the institution website, if any. 
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 Details of capability building and skill enhancement initiatives. 

 

5.1.4 

 

 

 

Average percentage of students benefitted by guidance for competitive examinations 

and career counselling offered by the Institution during the last five years 

5.1.4.1 No. of students benefitted by guidance for competitive examinations and career 

counselling offered by the institution year wise during the last five years 

Year 2020 2021 2022 2023 2024 

Number 8 6 10 17 11 

 

Data requirement for last five years: 

 

 Name of the scheme 

 No. of students who have passed in the competitive examination 

 No. of students placed 

 

Formula: 

     Percentage per year =No. of students benefited by guidance for competitive examination 

and career counselling offered by the institution x 100 

No. of students 

 

                    Average percentage   = Percentage per year 

                                                                      5 

Attach as Annexure(s) 

 Any additional information. 

 No. of students benefitted by guidance for competitive examinations and career 

counselling during the last five years. 

 

5.1.5 

 

 

 

The Institution has a transparent mechanism for timely redressal of students’ 

grievances including sexual harassment and ragging cases. 

 

(1) Implementation of guidelines for statutory/regulatory bodies. 

(2) Organization wide awareness and undertakings on policies with zero tolerance 

(3) Mechanism for submission of online/offline students’ grievances 

(4) Timely redressal of the grievances through appropriate committees 

Options: 

 

(A) All of the above ✔ 

(B) 3 of the above 

(C) 2 of the above 

(D) 1 of the above 

(E) None of the above 

 

Attach as Annexure(s) 

 

 Details of students grievances redressal policy including sexual harassment and 

ragging cases, No. of cases received and redressed. 

 Minutes of the meetings of Students’ Redressal Committee, Prevention of Sexual 

Harassment Committee and Anti Ragging Committee. 

 Any additional information. 
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Key Indicator 5.2 Students’ Progression 

 

Item 

No. 

Particulars 

5.2.1 

 

 

Average percentage of placement of outgoing students during the last five years 

5.2.1.1 No. of outgoing students placed year wise during the last five years  

Year 2020 2021 2022 2023 2024 

Number 9 12 11 15 18 

 Total 

students 

59 66 64 66 68 

 %age per 

year 

15.25% 18.18% 17.18% 22.72% 26.47% 

 

 

                    Average percentage   = (15.25+18.18+17.18+22.72+26.47)% = 20% 

                                                                      5 

Attach as Annexure(s) 

 Self attested list of students placed, during last five years. 

 Any additional information. 

 

5.2.2 

 

 

 

Average percentage of students progressing to higher education during the last five 

years 

5.2.2.1 No. of outgoing students’ progression to higher education 

 Year 2020 2021 2022 2023 2024 

 Number 39 39 37 34 39 

 Total 

students 

59 66 64 66 68 

 %age per 

year 

52.54% 43.93% 57.81% 51.51% 57.35% 

 

Data requirement:  

 

No. of students proceeding from 

 

 UG to PG: ✔ 

 PG to M.Phil: 

 PG to PhD: 

 M.Phil to Ph.D.: 

 Ph.D. to Post Doctoral: 

 

Attach as Annexure(s) 

 

 

5.2.3 

 

 

 

Average percentage of students qualifying in State/National/International level 

examinations during the last five years  

(e.g.: JAM/NET/SLET/GATE/GMAT/CAT/GPAT/GRE/TOEFL/Civil Services/State 

Government examinations, etc.) 
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 5.2.3.1 No. of students qualifying in State/National/International level examinations  

(e.g.: JAM/NET/SLET/GATE/GMAT/CAT/GPAT/GRE/TOEFL/Civil 

Services/State Government examinations, etc.) year wise during the last five years 

Year 2020 2021 2022 2023 2024 

Number 

 

8 6 10 17 11 

5.2.3.2 No. of students appearing in State/National/International level examinations  

(e.g.: JAM/NET/SLET/GATE/GMAT/CAT/GPAT/GRE/TOEFL/Civil 

Services/State Government examinations) year wise during the last five years 

Year 2020 2021 2022 2023 2024 

Number 

 

15 17 21 29 37 

  %age per 

year 

53.33% 35.29% 47.62% 58.62% 29.73% 

  

Data Requirement for last five years:-  

 

No. of students selected to 

 

 JAM 

 NET 

 SLET 

 GATE 

 GMAT 

 CAT 

 GPAT ✔ 

 GRE 

 TOEFL 

 Civil Services 

 State Government examinations 

 Others (Specify) 

 

 

Formula: 

                  Percentage per year =No. of students  qualifying in State, National, International 

level examinations x 100 

                                                        No. of students appeared for the State, National, 

International level exams. 

 

                    Average percentage   = 53.33+35.29+47.62+58.62+29.73 = 45% 

                                                                                   5 

Attach as Annexure(s) 

 

 ANNEXURE-XVI 
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Key Indicator 5.3 Students’ Participation and Activities 

 

Item 

No. 

Particulars  

5.3.1 

 

 

 

 

No. of awards/medals for outstanding performance in sports/cultural activities at 

University/State/National/International level (award for a team event should be 

counted as one) during the last five years.  

5.3.1.1 No. of awards/medals for outstanding performance in sports/cultural activities at 

University/State/National/International level (award for a team event should be 

counted as one) year wise during the last five years. 

Year 2021 2022 2023 2024 2024 

Number NA NA 2 6 6 

Data requirement for last five years:  

 

 Name of the award/medal 

 University/State/National/International 

 Sports/Culture 

 

Attach as Annexure(s) 

 E-copies/hard copies of award letters and certificates. 

 Any additional information. 

 List of awards/medals for outstanding performance in sports/cultural activities at 

University/State/National/International level during the last five years. 

5.3.2 

 

 

 

 

Institutions facilitates students’ representation and engagement in various 

administrative, co-curricular and extra-curricular activities (student council/students 

representation on various bodies as per established processes and norms) 

The students of institution are encouraged to participate in various extra-curricular activities 

like Debates, Quiz, Seminar, Rangoli, Skits, Painting etc .on various issues. The students 

are awarded certificates for their participation. 

 

Attach as Annexure(s) 

 Any additional information. 

 Paste link for additional information, if any. 

5.3.3 

 

 

 

 

Average No. of sports and cultural events/competitions in which students of the 

institution participated during the last five years (organized by the institution/other 

institutions) 

5.3.3.1 No. of sports and cultural events/competitions in which students of the institution 

participated year wise during the last five years 

Year 2020 2021 2022 2023 2024 

Number 5 7 21 14 18 

Data requirement for last five years:  

 

 List of events/competitions 

 

Formula: 

No. of sports and cultural events/competitions in which students of the institution 
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participated during the last 5 years 

                                                                                                           5 

Attach as Annexure(s) 

 Report of the event. 

 Any additional information. 

 List of sports and cultural events/competitions in which students of the institution 

participated during the last five years. 

Key Indicator 5.4 Alumni Engagement 

 

Item 

No. 

Particulars  

5.4.1 

 

 

 

Is there a registered Alumni Association that contributes significantly to the 

development of the institution through financial and/or other support services? 

 

-----------------------------------------Not registered---------------------------------------- 

 

Attach as Annexure(s) 

 Any additional information. 

 Paste link for additional information, if any. 

5.4.2 

 

 

 

Alumni contribution during the last five years (INR in lakhs) 

-----------------------------------------Not applicable--------------------------------------------- 

Options: 

 

(A) ≥ 5 lakhs 

(B) 4 lakhs – 5 lakhs 

(C) 3 lakhs – 4 lakhs 

(D) 1 lakh  -   3 lakhs 

(E) ≤1 lakhs 

 

Data requirement for last five years: 

 Alumni association/Name of the alumni 

 Quantum of contribution 

 Audited statement of account of the institution reflecting the receipts 

 

Attach as Annexure(s) 

 Any additional information. 
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Criterion 6-Governance, Leadership and Management 

Key Indicator 6.1 Institutional Vision and Leadership 

 

Item 

No. 

Particulars  

6.1.1 

 

 

 

The Governance of the institution is reflective of and in tune with the vision and 

mission of the institution 

 

The focus of the Government is upon imparting quality technical education to the youth of 

the state. The vision and mission statement of institute aligns with the larger goal of the 

state Government to impart quality education. The students of institution are trained 

extensively to attain professional exposure to develop research awareness. 

 

www.gpckangra.ac.in  

 

Attach as Annexure(s) 

 Any additional information. 

 Paste link for additional information, if any. 

6.1.2 

 

 

 

The effective leadership is visible in various institutional practices such as 

decentralization and participative management 

 

---------------------------------------------Not available--------------------------------------- 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.gpckangra.ac.in/
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Key Indicator 6.2 Strategic Development and Deployment 

 

6.2.1 

 

 

The institutional strategic/perspective plan is effectively deployed 

The institutional strategic and perspective plan of Government Pharmacy College, Kangra, 

has been effectively implemented through a systematic approach focusing on academic 

excellence, infrastructure development, research promotion, and community engagement. 

The following highlights key aspects of its deployment: 

 Academic Excellence 

Curriculum Implementation: The institution ensures that the curriculum 

designed by the affiliating university is effectively implemented. 

Skill Development Initiatives: Special workshops, seminars, and training 

sessions are organized to enhance students’ practical and professional skills. 

Faculty Development: Regular participation in faculty development 

programs (FDPs) ensures that educators remain updated with advancements 

in the pharmaceutical field. 

 Infrastructure Development 

Upgraded laboratories with state-of-the-art equipment to meet the demands 

of the latest pharmaceutical research and practical training. 

Development of a digital library and e-resources to provide access to global 

pharmaceutical knowledge. 

 Student-Centric Initiatives 

Introduction of mentoring programs to address academic, personal, and 

professional concerns of students. 

Scholarship programs and financial assistance for deserving and 

economically weaker students. 

Active placement cell to assist students in securing internships and jobs in 

leading pharmaceutical companies. 

 Effective Governance 

Regular meetings of IQAC (Internal Quality Assurance Cell) to ensure 

adherence to the strategic plan. 

Transparent administration with active involvement of stakeholders, 

including students, faculty, and the community. 

 

6.2.2 

 

 

 

The functioning of the institutional bodies is effective and efficient as visible from 

policies, administrative set up, appointment and service rules, procedures etc. 
Government of HP 

 

Director Technical Education 

 

                                                                 Principal 

 

 
 

Supdt.         Teaching Staff       IQAC    Statutory Committee                         Non Statutory committee        Librarian 

 
             Lab Technician/Asstt.                    T&P Cell 

    NSS Unit 

   Anti Ragging Committee Purchase committee 
                  Lab Attendant   Grievance Redressal Library Incharge 

   Gender Sensitization Student Welfare Committee 
   Antidiscrimination  
   Programme Committee 
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6.2.3 

 

 

Implementation of e-governance in areas of operation  

(1) Administration 

(2) Finance and Accounts 

(3) Student Admission and  Support 

(4) Examination 

 

Options: 

(A) All of the above 

(B) 3 of the above ✔ 

(C) 2 of the above 

(D) 1 of the above 

(E) None of the above 

 

Data requirement:  

 Areas of e-governance 

Administration 

Finance and Accounts 

Students Admission and Support 

Examination 

 Name of the Vendor with contact details 

 Year of implementation 

 

Attach as Annexure(s) 

 ERP (Enterprise Resource Planning) Document. 

 Screen shots of user interfaces 

 Any additional information 

 Details of implementation of e-governance in areas of operation, Administration etc.  

 

 

 

 

Key Indicator 6.3 Faculty Empowerment Strategies 

 

Item 

No. 

Particulars  

6.3.1 

 

 

The institution has effective welfare measures for teaching and non-teaching staff. 

 

Adequate trainings are conducted by Himachal Institute of Public Administration for all 

employees of the institution  

 

Attach as Annexure(s) 

 

 Any additional information. 

 Paste link for additional information, if any. 

 

6.3.2 

 

 

 

 

Average percentage of teachers provided with financial support to attend 

conferences/workshops and towards membership fee of professional bodies during the 

last five years 

6.3.2.1 No. of teachers provided with financial support to attend conferences/workshops 

and towards membership fee of professional bodies year wise during the last five  
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--------------------------------Not available------------------------------------- 

6.3.3 

 

 

 

 

Average No. of professional development/administrative training programs organized 

by the institution for teaching and non-teaching staff during the last five year 

6.3.3.1 Total No. of professional development/administrative training programmes 

organized by the institution for teaching and non-teaching staff year wise during 

the last five years 

Year 2020 2021 2022 2023 2024 

Number 2 2 2 2 2 

 

Data requirement for the last five years:  

 Title of the professional development programme organized for teaching staff. 

 Title of the administrative training programme organized for non-teaching staff 

 Dates (From-to) 

 

Formula: 

Average per year= 10 = 2 

                              5 

Attach as Annexure(s) 

 Any additional information. 

 Details of professional development/administrative training programmes organized by 

the University for teaching and non-teaching staff. 

6.3.4 

 

 

 

 

Average percentage of teachers undergoing online/face-to-face Faculty Development 

Programmes (FDP) during the last five years  

(Professional Development Programmes, Orientation/Induction Programmes, Refreshers 

Course, Short Term Course etc.) 

6.3.4.1 Total No. of teachers attending professional development programmes viz., 

orientation/induction programme, refresher course, short term course year wise 

during the last five years 

Year 2020 2021 2022 2023 2024 

Number 1 1 1 0 0 

 Full time 

teacher 

7 7 7 7 7 

 %age per 

year 

14% 14% 14% 0 0 

 

Data requirement for the last five years: 

 

 No. of teachers 

 Title of the programme 

 Duration (from-to) 

 

Formula: 

                  Percentage per year =3 x 100 

                                                    7  

                    Average percentage   = (14+14+14+0+0  = 8.4% 

                                                                      5 

Attach as Annexure(s) 

 Details of teachers attending professional development programmes during the last five 

years. 

 Any additional information. 
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6.3.5 

 

 

Institution’s Performance Appraisal System for teaching and non-teaching staff 

 

The institute has separate performance appraisal system formats for teaching staff, non 

teaching supporting staff and non teaching ministerial staff. The performance appraisal is 

carried out annually. 

 

Attach as Annexure(s) 

 

 Any additional information. 

 Paste link for additional information, if any. 

 

 

 

 

 

 

 

 

Key Indicator 6.4 Financial Management and Resource Mobilization 

 

Item 

No. 

Particulars  

6.4.1 

 

 

Institution conducts internal and external financial audits regularly 

 

The audits are conducted on sample basis by the Govt. Of Himachal Pradesh, AG office and 

LAD Shimla. The audit paras are settled annually at Shimla in consultation with 

representation of AG office. 

 

Attach as Annexure(s) 

 Any additional information. 

6.4.2 

 

 

 

Funds/Grants received from non-government bodies, individuals, philanthropers 

during the last five years  (Not covered in Criterion III) 

6.4.2.1 Total grants received from non-government bodies, individuals, Philanthropers 

year wise during the last five years (INR in lakhs) 

Year 2020 2021 2022 2023 2024 

INR in lakhs ------------------------------Nil------------------------------------ 

 

6.4.3 

 

 

Institutional strategies for mobilisation of funds and the optimal utilization of 

resources 

 

---------------------------------------------Not available----------------------------------------- 
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Criterion 7 – Institutional Values and Best Practices 

Key Indicator-7.1 Institutional Values and Social Responsibilities 

 

Item 

No. 

Particulars  

7.1.1 

 

 

 

Measures initiated by the institution for gender equity promotion of gender equity 

during the last five years 

 

The teaching/non teaching staff of the institution is sensitized already for equity 

promotion. The staff is vigilant and observant to notice and address any such incident. No 

issue/incident has been reported ever in the institute. 

 

  

Environmental Consciousness and Sustainability 

7.1.2 

 

 

 

The institution has facilities for alternate sources of energy and energy conservation 

measures 

---------------------------------------------Not available------------------------------------- 

7.1.3 

 

 

 

Describe the facilities in the institution for management of following types of 

degradable and non-degradable waste (within 100-150 words) 

 

-------------------------------------------Not available--------------------------------------- 

7.1.4 

 

 

 

Water conservation facilities available in the Institution: 

 

---------------------------------------------Not available----------------------------------------- 

7.1.5 

 

 

Green campus initiatives include: 

---------------------------------------------Not available----------------------------------------- 

7.1.6 

 

 

 

Quality audits on environment and energy regularly undertaken by the Institution 

and any awards received for such green campus initiatives: 

---------------------------------------------Not available----------------------------------------- 

7.1.7 

 

 

 

The institution has disabled-friendly, barrier free environment 

 

Creation of barrier free environment is under process. 

 Inclusion and Situatedness 

 

7.1.8 

 

 

 

 

Describe the institutional efforts/initiatives in providing an inclusive environment,i.e., 

tolerance and harmony towards cultural, regional, linguistic, communal socio-

economic and other diversities (within 100-150 words) 

The staff and students follow religious and social diversity and show respect to 

every individual dealing with courtesy. No member of institution believes in 

discrimination and any such behaviour is unacceptable being governed by the 

rules of state Government. 

 Human Values and Professional Ethics 
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7.1.9 

 

 

 

Sensitization of students and employees of the institution to the constitutional 

obligations: values, rights, duties and responsibilities of citizens  

 

The students and staff are sensitized on all possible events regarding constitutional 

obligation and duties. During all cultural, social and national events of importance, the 

stake holders are sensitized of above responsibilities as citizens. 

7.1.10 

 

 

 

The Institution has a prescribed code of conduct for students, teachers, 

administrators and other staff and conducts periodic programmes in this regard 

 

Not available at present 

7.1.11 

 

 

 

 

Institution celebrates/organizes National and International commemorative days, 

events and festivals 

 

The institution participates/organizes National/International commemorative days with 

enthusiasm. 

 

Provide web link to (if any): 

 

 Annual report of the celebrations and commemorative events for the last five days. 

 Geotagged photographs of some of the events. 

 Any other relevant information.  

 

 

Key Indicator – 7.2 Best Practices 

 

Item 

No. 

Particulars  

7.2.1 

 

 

Describe two best practices successfully implemented by the Institution 

Govt. Pharmacy College, Kangra ensures the efficient functioning of the institute while 

maintaining high standards of education, training, research, and operations. Below are the 

key areas of focus and corresponding best practices: 

 Academic Excellence 

Innovative Teaching Methods: Use modern teaching techniques, including 

simulations, e-learning platforms, flipped classrooms, and case studies, to 

enhance student engagement. 

 Faculty Development: Regularly train and evaluate faculty to keep them 

updated with advancements in pharmaceutical sciences. 

Student Support: Provide mentoring programs, career counseling, and 

academic support services for students. 

 Community Engagement 

Social Responsibility: Participate in initiatives that improve public health, 

especially in underserved communities. 

 Professional Development 

Skill Development Workshops: Offer programs on soft skills, leadership, 

communication, and time management. 

 

Provide web link to (if any) or Attach as Annexure (s) 

 

 Best practices in the Institutional website 

 Any other relevant information 
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Note: 

 

Format for presentation of best practices 

 

1. Title of the Practice: This title should capture the keywords that describe the practice. 

2. Objectives of the Practice: What are the objectives/intended outcomes of this “best practice” and what are 

the underlying principles or concepts of this practice? (in about 100-150 words) 

3. The Context: What were the contextual features and/or challenging issues that needed to be addressed in 

designing and implementing this practice? (in about 100-150 words) 
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